Which employers must
have plans? How is coverage provided?

What is the contribution to
the state fund?

California Employers with one or more State-administered State Employee:

Employment employees and with a quarterly | Disability Insurance (SDI) Plan 1.1% of first 93,316 of annual

Development Dept. | payroll of $100 or more. or Self-Insured Plan, which must | gross earnings ($1,026.48 yearly

BOO Capital Mall Employers of domestic exceed State Elgn benefits inat | maximum).

MIC 29-VP employees with a quarterly least one provision. Employer:

3‘;;?2“"‘0' CA payroll of $750 or more. Optional, may elect to pay all or
art of employee amount.

916 652-0707 " povee

Hawaii Employers of one or more Hawaii does not administer Employee:

Dept. of Labor & employees; employers of a state plan, but requires a Up to one-half of plan costs, but

Industrial Relations | domestic employees with minimum Temporary Disability | not more than 0.5% of average

Disability Comp. Div.
830 Punch Bowl 5t.
Honolulu, HI 96813

a quarterly payroll of $225
of more.

Insurance (TDI} Plan that may
be one of the following: Insured;
Self-funded; or an approved

weekly eamnings or $4.51 per
week, whichever is less (Taxable
Wage Base = $901.70).

BOB 586-0188 Collective Bargaining Agreement | | .
o ployer:
that PrOVIdES sick leave and At least one-half of plan costs,
disability. plus any additional costs not
chargeable to employee.
New Jersey Employers of one or more State-administered State Employee:
Division of Disability | employees for at least 30 daysin | Temporary Disability Insurance | 0.5% of first $29,700 of annual

Insurance Service
Dept. of Labor
CN387

Trenton, NJ 08625
609 292-2681

a calendar year.
Minimum $1,000 annual payroll.

(TDI) Plan, an Insured Plan, or
a Self-Insured Plan that must at
least equal the provisions of the
State Plan.

Eligible employees must have
earned at least §145.00/wk for
20 weeks during the Base ‘Year
($7.300/Base Year) to receive
benefits under the State Plan.

earnings ($148.50/year).
Employer:

0.1% to 0.75% of the first
§29,700 of annual earnings of
each employee, depending on
experience rating.

New York

Disability Benefits
Bureau Workers'
Compensation Board
180 Livingston 5t.
Brooklyn, NY 11248
800 353-3092

Employers that have one or
more employees for 30 days in
a calendar year.

State Disability Benefits

Law (DBL) requires employers
to provide an Insured or
Self-Insured Plan meeting
minimum state requirements.

Employee:

0.5% of the first $120 of
weekly wage up to a maximum
of $0.60 per week.

Employer:

Balance of plan costs not
covered by employee.

Puerto Rico

Bureau of
Employment Security
Disability Insurance
Program

Munoz Rivera Ave.
Hato Rey, PR 00918

Employers who have or have
had one or more employees
during any day of the current ar
preceding calendar year.

Public Temporary Disability
Insurance (TDI) Plan or 3
“private” Insured or Self-Insured
Plan with benefits equal to at
least the public plan benefits,

0.6% of first £9,000 of annual
earnings. The contribution may
be shared (for example, 0.2%
Employee + 0.4% Employer,
or 0.3% Employee + 0.3%
Employer].

787 754-5353

Rhode Island Employers of one or more State-administered State Employee:

Dept. of Labor employees in the state of Rhode | Temporary Disability Insurance | 1.5% of first $56,000 of
and Training Island who earn more than (TDI) only. No insured or annual earnings
Temporary Disability | $1,000 per calendar quarter. self-insured plans allowed.

Insurance

1511 Pontiac Ave.
Cranston, RI 02920
401 462-8740

Eligible employees must have
earned at least §8,800 in base
period wages, or $1,480 in one
of the base period quarters
and total base period wages of
at least 1.5 times the highest
quarter's eamnings, and total
base period earnings of at
least $2,960.




